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The data from the Real-Time Jobs Intelligence Report comes
from Jobs EQ, a service that provides access to labor market

data down to the zip code. This report is a snapshot of the
Anchorage job market in 2023.

In this report, readers will find information on the types of
jobs, education levels, certifications and hard and soft skills

that are most sought-after in Anchorage.

This information helps to inform important business
decisions, from tech schools using hard data to determine
which certification programs are most crucial, businesses

using ad duration periods to identify which jobs are easiest
to fill, to prospective employees deciding top certificates in

which to invest their time and resources.

The appendices supplement this at-a-glance report by
extending the top 10 lists to at least the top 50 and including

an estimate of median wages. 

IntroductionIntroduction

This report and all data herein were produced by JobsEQ®, a product of Chmura
Economics & Analytics. The information contained herein was obtained from sources we

believe to be reliable. However, we cannot guarantee its accuracy and completeness. 



10,000 Job Titles

7,570 Employers

782 Occupations

570 Certifications

Total Online Job Postings
(Postings active between 1/31/23 and 12/31/23)

Representing:



Top 10 openings by
occupation

1.
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4.
5.
6.
7.
8.
9.
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Registered nurses
Stockers and order fillers
Retail salespersons
Secretaries and admin assisants
First-line retail supervisors 
Social and human service assistants
Medical/health service managers
Customer service representatives
Maintenance and repair workers
Computer user support specialists



Top 10 employers with 
the most job postings

Providence
University of Alaska
Anchorage School District
NANA Regional Corporation, Inc. 
Municipality of Anchorage
State of Alaska
Southcentral Foundation 
Alaska Native Tribal Health Consortium
Lowe’s
The Alaska Club

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.



Top 10 most sought
certifications

Basic Life Support (BLS)
Driver's License
Registered Nurse (RN)
Cardiopulmonary Resuscitation (CPR)
Advanced Cardiac Life Support (ACLS)
First Aid
Pediatric Advanced Life Support (PALS)
Commerical Driver’s License (CDL)
Secret Clearance
Certified Public Accountant (CPA)
 

Other high demand certifications:
Licensed Practical Nurse (LPN)
Neonatal Resuscitation Program (NRP)
Certified Nursing Assistant (CNA)
Project Management Professional (PMP)
Radiologic Technologists (ARRT)

1.
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3.
4.
5.
6.
7.
8.
9.
10.



Top 10 most sought 
hard skills

Microsoft Excel
Microsoft Office
Microsoft Outlook
Ability to lift 51-100 pounds
Ability to lift 41-50 pounds
Microsoft Word
Job teaching/training
English
Microsoft Powerpoint
Ability to lift 21-30 pounds

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.



Verbal and written communication skills
Cooperative/team player
Customer service
Organization
Self-motivated/able to work independently
Detail-oriented/meticulous
Supervision/management
Problem-solving
Build and maintain interpersonal relationships
Adaptability/flexibility/tolerance of change
and uncertainty

Top 10 most sought 
soft skills

1.
2.
3.
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8.
9.
10. 



Administrative Assistant
Customer Service Representative
Delivery Driver
Registered Nurse
Physical Therapist
Team Member
Warehouse Associate
Receptionist
Assistant Manager
General Manager 

Top 10 openings 
by job title

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.



High school diploma or equivalent

What levels of education
are Anchorage
employers looking for?

13,81113,811

Bachelor's degree
7,4007,400

Associate's degree
2,0052,005

Master's degree
1,3561,356

Doctoral or professional degree
423423



Business 
Nursing
Accounting
Business Adminstration
Computer Science
Engineering
Finance
Social work
Psychology
Marketing

Other programs sought in 100+ job postings:
Commnications, Economics, Human Services,
Information Technology, Biology, Civil
Engineering, Mathematics, Electrical Engineering

Education programs
appearing in the most job
postings

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.



Job ads data are online job posts from the Real-Time Intelligence (RTI) data set, produced
by Chmura and gleaned from over 40,000 websites. 

Data are updated daily and are subject to revision. Data from the last three days typically
have reduced volume while incoming data are processed. Since many extraneous factors
can affect volume of online job postings, time-series data can be volatile and should be
used with caution. 

All ad counts represent deduplicated figures. It is not always possible to conclusively
identify duplicate ads with the information provided. Characteristics that impact this
determination are the wording of the ads, volume of information provided, the timing of
the ads, and the sites where the ads appear. Roughly two-thirds or more of ad volume is
removed through this process. 

Data reflect ads meeting user query specifications and include any Zip Code Tabulation
Area (ZCTA) in or intersecting with the region(s) being queried. 

RTI wages are extracted from job postings as given and are analyzed and converted into
hourly or annual formats. When wages provided are hourly, the conversion to annual wages
assumes full-time, year-long employment. When a wage is given as a range, a single wage is
selected within that range based upon our analysis of the “most likely” wage given those
circumstances. Displayed wages in RTI may not include commissions or overtime,
depending upon how the source ads present those wages. After all analysis and cleaning,
roughly 12% of all job postings provide a usable wage. 

Approximately 4% of jobs are omitted from the RTI duration data due to quality reasons. For
example, ads open for an inordinately long period—indicating that it is likely being left up
not for one, but for multiple openings—are excluded from the duration data. These ads are
also excluded from the count of “Ads Closed”. 

An “active” ad refers to an online job posting that was still posted online when Chmura’s
web crawler last viewed that page, which typically occurs daily or every day and a half. An
ad is considered “closed” if Chmura’s web crawler no longer sees the ad listed or if the ad is
specifically designated on the site as no longer being active. 

We make every attempt to catch all of the significant job-posting websites across the
United States, but we cannot guarantee complete, 100% coverage. If you have any
questions about a particular website, please do not hesitate to ask. 

Data Notes



Appendix A: Top Postings by
occupation
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Postings by occupation (continued)



Appendix B: Top Postings by employer
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Top Postings by employer
(continued)



Appendix C: Postings by certification



Postings by certification (continued)



Appendix D: Postings by hard skill



Postings by hard skill (continued)



Appendix E: Postings by soft skill



Postings by soft skill (continued)



Appendix F: Postings by job title



Postings by job title (continued)
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Appendix G: Postings by
education level
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Appendix H: Postings by
education program
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Postings by education program
(continued)
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Thank You to our 
Diamond Investors

907-258-3700   -  ww.aedcweb.com
development@aedcweb.com

510 L Street Suite 603, Anchorage, AK 99501


